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3BepHeHHS 3aCHOBHHKA

From founder

Cuna Hultafors Group monsrae y Hammmx CHUTBHUX
LUIHHOCTSAX — JOBipi, cHiBOpali Ta MparHeHHi A0
po3BuTky. Came 1i I[iHHOCTI € OCHOBOIO HAIIoi
KyJIbTYpH Ta BHU3HAYAKOTh, SIK MU MiITPUMYEMO
npodecioHatiB i BJOCKOHAIIOEMO poOOTY Y CBITi.
Ham Konmekc mnoBemiHKM BTUTIOE I I[IHHOCTI Yy
XKUTTS. BiH mepeTBOpIoe Halll MepeKOHaHHs Ha YiTKi
BKa3iBKM IIOJ0 TOr0, SK MU JIEMO — MIOAHS, Y
KO)KHOMY pillIeHHI Ta y KOKHUX BigHocuHax. Komekc
JONIOMarae HaM  JIoJaTH  BUKIUKH, NPHAMATH
BIJMOBiaIbHI DIllICHHS Ta TapaHTyBaTW, LIO Halli
Iii BioOpaxaroTh T€, KUM MH € SIK KOMIIaHis 1 SK
0COOHCTOCTI.

CBIT HaABKOJIO HAc TIOCTIMHO 3MIiHIOEThCS. Har
Kopekc moBemiHKM J1a€ HaM BIIEBHEHICTH pyXaTHCS
BIIEpPEN pPa3oM, 3HAIOYM, M0 MH KEPyeEMOCsS
NPUHIMIIAMY, SKI BUTPUMYIOTH  BUIPOOYBaHHS
yacoM. BiH BH3Haua€e Hally BIAJAHICTh JIIOJAM,
BIJIMIOBIIaJIbHOMY Oi3HECY Ta CTaJIOMy PO3BUTKY Y
BCIX HAIIMX OIEpaIliix, JAHIIorax IMOCTaYaHHs 1
rpomajax.

Koxen i3 Hac Oepe ydacTh y CTBOPEHHI KOMIIaHii,
SKOK MH MOKEMO IIHMIIATHUCS — KOMIIaHii, IO
3aCJyroBYE Ha JOBIPY, CTBOPIOE IIHHICTH 1 3aJIHINAE
MMO3UTUBHHUM CHiM I MaiOyTHIX IOKOMiHB. Sl
3aKJIMKal0 Bac BHKOpucToByBaTH Iieil Komekc sk
THCTpYMEHT 1 kommac. Hexall BiH crpsMOBYe Bariri
mii  Ta pimeHHsS 1 JomoMara€e  HaMm - CTaBaTH
CUJIBHITIIAMH Pa30oM.

Hsxyemo, 1o Bu € uvactuHoro Hultafors Group i1
IIO/IHS IOTPUMY€ETECh HAIIUX I[IHHOCTEH.

Annepc Xronbce —
CEO, Hultafors Group

At Hultafors Group, our strength lies in our shared
values - trust, collaboration, and drive. These values
are the foundation of our culture and shape how we
empower professionals and improve how the world
works.

Our Code of Conduct brings these values to life. It
translates what we believe into clear guidance for
how we act - every day, in every decision, and in
every relationship. The Code is here to help us
navigate challenges, make responsible choices, and
ensure that our actions reflect who we are as a
company and as individuals.

The world around us is constantly changing. Our
Code of Conduct gives us the confidence to move
forward together, knowing we are guided by
principles that stand the test of time. It sets out our
commitment to people, responsible business, and
sustainability across our operations, supply chains,
and communities.

We all play a part in building a company we can be
proud of - one that earns trust, creates value, and
leaves a positive mark for generations to come. |
encourage you to use this Code as a tool and a
compass. Let it guide your actions and decisions and
help us grow stronger together.

Thank you for being part of Hultafors Group and for
living our values every day.

Anders Hiilse
CEO, Hultafors

1. IIpeamer i 3aBnanns Kogexcy

1. The subject and objectives of the Code

Komexc moBeminku IlpuBaTHOrO  aKIiOHEPHOTO
toBapuctBa  "Crpmiicbkka  mmBeiHa  (abpuka
"Crtpitekc" € BHYTpIlIHIM gOKyMeHTOM [IpuBaTHOTO
akmioHepHoro ToBapucTBa "CrTpwmiicbka IIBeitHA
¢abpuka "Crpitekc" (Hamami - ToBapucTBO), sSKuUit
BH3HAYa€ TIpaBWja TIOBEHIHKM  KEpIBHUKIB 1
mpamiBHUKIB ToBapucTBa 3 METO0 pearizamii Micii
Ta BTUIEHHS OCHOBHHUX I[IHHOCTEH ToBapuCTBa.

Toapuctso € yactunoto Fristads ( Hultafors Group )

Komekc pospobnenmit Ha migcraBi  Komekcy
noseninku Hultafors Group.
Ham Koxmekc 1oBemiHKM  BCTAHOBIIIOE  YiITKI

CTAaHJApTH Ta TNPHHIMIH, SKi JOMOMAararTh Ham
JUSTH BiINOBINATBHO H €THYHO y BCHOMY, IO MU
pOOMMO, HE3aJISKHO BiXl TOTO, YW TPALIOEMO MH 3
KIIiEHTaMH, JIUIOBUMH ITapTHEPaMH, aKLiOHEpaMH,
Koyeramu 4u rpomagamu. Lle ocHoBa Hamoi podoru,
IO TapaHTye: Haul Jii 3aBXOM IPYHTYIOThCS Ha
JOBipi, ciBmpani Ta TypOoTi Ipo JtoAeH 1 IiaHery 3
JOTPUMAaHHSAM  yCiX  BIANOBIOHMX 3aKOHIB  Ta

The Code of Conduct of the Private Joint Stock
Company "Striy Sewing Factory "Stritex" is an
internal document of the Private Joint Stock
Company  "Striy Sewing Factory  "Stritex"
(hereinafter - the Company), which defines the rules
of conduct for managers and employees of the
Company in order to implement the mission and the
embodiment of the basic values of the Company.

The Company is part of Fristads ( Hultafors Group ).
The Code is developed on the basis of Hultafors
Group Code of Conduct

Our Code of Conduct sets clear standards and
principles that help us act responsibly and ethically
in everything we do, whether we are working with
customers, business  partners, shareholders,
colleagues or communities. It is the foundation for
how we work, ensuring our actions are always rooted
in trust, collaboration and drive for people and the
planet, while complying with all relevant laws and
regulations.




HOPMAaTHUBHUX aKTiB.

Komexc  Bu3Hauae  MiHIMaJbHI  BHMOTH 1O
crpaBelIMBUX, OE3MeYHHX 1 3A0pOBHX YMOB Mpall,
€KOJIOTIYHOI BIAIOBIZAJIBLHOCTI Ta BIAIOBIAAILHOI
JinoBoi mpakTHKH. Mu 3000B’sS3yeMOCH MOBa)KaTh
MDKHapoZHO  BHU3HAaHI  NpaBa  JIOJMHH  Ta
JOTPUMYBATHCh NpUHIUMIB [ 00ansHOrO AOTrOBOpY
OOH.

Ham Konekc 6a3yeThbcst Ha MPOBITHUX MDKHAPOIHUX
JOKyMEHTax, BKmoyaroun JlecaTs NpUHIMIIIB
I'mobaneHoro noropopy OOH, 3arayibny nekinapaiiiro
npa moauau Ta Jeknapamiro MOII npo ocHOBHI
OpUHIUNK 1 TpaBa y cdepi mpami. Mu Takox
norpumyemoch Kepisaux npuniunie OOH 3 nutanb
Oi3Hecy Ta mpaB oAuHU 1 KepiBHUX NpUHIUIMIB
OECP myist GaraToHaiioHaJIbHUX IiIITPUEMCTB, 11100
Opatu Ha ceOe BIAMOBIAAJNBHICTh 3a 3amoOiraHHs i
BUPIIICHHS BIUIMBY Ha MIPaBa JIOJWHU.

Sk yactuna Latour Group, MU TakoX JOTPUMYEMOCS
Latour Group Code of Conduct, mo 3abe3neuye
3arajbHy OCHOBY IS HAIMX €TUYHUX CTAaHIAPTIB 1
JIITOBOT MPAKTHKH.

Mu ouikyemo, 1o Bei crniBpoOiTHuKH ToBapucTsa i
HaIll JiJIOBI MapTHEPH HOIUIAIOTH 1€ 3000B'13aHHS 1
0Tk BiANOBiAHO. Komeke cilijy BUKOPUCTOBYBATH

pa3oM 3 IHIIMMH [OJITHKaMH, JUPEKTHBAMHU,
MPOLEAyPaMH, poboUrMH MpaBHJIaMHU Ta
KOHTpaKTaMHU KOMIIaHifi, 00 3aBKIH

JIOTPUMYBATHCh TOCTIJOBHOTO ¥ KOMIIJIEKCHOTO
MIIXO0Ty IO €TUYHOT MOBETIHKH.

Bix ycix, xTo mpaioe y ToOBapuCTBi, OUIKY€THCS
norpuMaHHS Kojekcy MOBENIHKH HE3aJICKHO Bil
MOCaay THUIy KOHTPAKTy YHM CTaTyCy 3alHSTOCTI.
KoxkeH 13 Hac Hece BiAMOBIMAIBHICTE 32 JOTPUMAHHS
Kogmekcy Ta miarpuMky #oro crangaptiB. Mu Takox
OYiKyeMO, IO HaIll IPEACTaBHUKH I TapTHEPH, Taki
SIK 9JICHHW TPABIIHHSA , areHTH Ta IUCTPUO IOTOPH,
MOJIUISIOTh HAIlll MIHHOCTI Ta [IOTh BIiATIOBIIHO IO
[IUX TTPUHIIMITIB.

Harmma penyraris Ta HamidHICTh 3aJ€XaTh BiJl HAIHX
cHinpHUX nidl. Byns-sxe mopymenHs Komekcy mMoxe
MaTH CepHO3HI HACIIIKY K I KOMITaHii, TaK i s
okpemux oci6. KepiBHHKH Ta  MeHemKepHu
BiZIIrpaloTh KIIOYOBY POIb y (pOpMyBaHHI KyIbTypH
noOpodecHOCTi, 3a0e3nmedyloyr  PO3YMIHHA — Ta
norpumanHa Kozmekcy Bcima.

The Code lays out the minimum requirements for
fair, safe, and healthy working conditions,
environmental stewardship, and responsible business
practices. We are committed to respecting
internationally ~ recognized human rights and
upholding the principles of the UN Global Compact.

Our Code is grounded in leading international
frameworks, including the UN Global Compact’s
Ten Principles, the Universal Declaration of Human
Rights and the ILO’s Declaration on Fundamental
Principles and Rights at Work. We also follow the
UN Guiding Principles on Business and Human
Rights and the OECD Guidelines for Multinational
Enterprises, ensuring we take responsibility for
preventing and addressing human rights impacts.

As part of the Latour Group, we also align with the
Latour Group Code of Conduct, which provides an
overarching framework for our ethical standards and
business practices.

We expect everyone at the Company and our
business partners to share this commitment and act
accordingly. The Code should be used together with
our other company policies, directives, procedures,
work rules, and contracts, so we always take a
consistent and comprehensive approach to ethical
conduct.

Everyone working at the Company is expected to
follow the Code of Conduct, regardless of role,
contract type, or employment status. Each of us is
responsible for following the Code and upholding its
standards. We also expect our representatives and
partners, such as board members, agents and
distributors, to share our values and act in line with
these principles.

Our reputation and trustworthiness depend on our
collective actions. Any failure to comply with the
Code can have serious consequences for both the
company and individuals. Managers and leaders play
a key role in fostering a culture of integrity by
making sure everyone understands and follows the
Code.




2. Ilpunuunu oizHecy

2. Business principles

Mu Oynyemo Hamr Oi3Hec Ha JOBipi Ta MoBasi i He
TEPOUMO  KOAHMX  TPpoABIB  Kopynuili. Mu
3000B’s13aHI JOTPUMYBAaTUCh YCIX YMHHHX 3aKOHIB,
npaBuil 1 HOPMAaTHBHUX akTiB, Ae¢ O MU He
npamroBad. Koleke MOBEAIHKH JIoloMarae Ham y
JUsIX Ta PINICHHSX, ajie¢ HE 3aMiHIOE 3aKOH. SIKIIo
HEMAa€ YiTKUX IOPUJAUYHUX BKA3iBOK, MU KEPYEMOCS
BJIACHUMH I[IHHOCTSIMH Ta CTaHJapTaMu. Ko
BHHUKAae KOHQIIKT MibK KomekcoM 1 MicIieBUMH
3aKOHAMH, MU JIOTPAMY€EMOCH BHILIOI'O CTAHAAPTY.
BaxknmuBo o3HaiiomuTHCh gk i3 Komekcom, Tak i 3
BIAMOBIAHUMM 3aKOHAMH. SIKII[O BH HE BIEBHEHI, SIK
JUSITH, 3BEPHITHCS 3a MOPAJOI0 10 CBOTO KEpiBHUKA
Yd BIANOBIAHOTO miapo3aLty. JoTpumyrounces i
3akoHy, 1 Komekcy, MM TapaHTyeMmo, IO Hamia
MOBEJIHKA 3aBXau OyJe BiJANOBIJAIbHOI  Ta
ETUYHOIO.

2.1 AnTukopymnis

ToBapHCTBO Ma€ TMOIITHKY HYJIBOBOI TOJNEPAHTHOCTI
JI0 BCiX (OpM KOPYIIIii, BKIIOYAIOUU XaOapHHIITBO,
BHMAaraHHs, po3TpaTy, KyMIBCTBO, NPOTEKI[IOHI3M,

xabapi, MIaxpaicTBO, BiIMHBaHHS TpOIICH i
HEI00POCOBICHY KOHKYPEHIIifO0. Konen
CHIBpOOITHWK, WiIeH TMpaBliHHS abo JIiIOBUI

MmapTHEp HE Mae IpaBa IMPONOHYBAaTH, JaBaTH,
BUMAaratd YW TpUAMaTH Oyab-sKi HEIpaBOMIpHI
repeBard Il 0coOoucTol uu mpodeciiHol BUTOIM.
Ile crocyeTbcs BCiX B3a€EMOJIM, SK 3 JEpKABHUMH
MTOCAIOBIISIMH, TaK 1 3 MPUBATHUMH MAPTHEPAMHU.

VYc¢i mogapyHKH, TOCTUHHICTS YU 1HII BUTOIN MalOTh
3QIMIIATUCS CYBOPO B MEXax MPUHHATOI iIOBOL
MPaKTHKK ¥ HIKOJW HE TOBHUHHI BIUIMBATH YH
CTBOPIOBATH BpaXeHHsS BIUIMBY Ha Oi3HEC-pillIeHHS.
Xabapi cyBopo 3a00pOHEHi.

2.2 KonduikT iHTepeciB

Mu npuiiMaeMo pireHHs B iHTepecax ToBapucTBa .
Oco0ucTi CTOCYHKH YM TPUBATHI IHTEPECH HIKOIN
HEe TIOBMHHI BIUIMBATH Ha HaIIl  PIIICHHS.
CrmiBpoOITHHKaM 1 4WieHaM TMpaBIiHHSA 3a00pPOHEHO
OpaTé y4acTh y AiSUTBHOCTI, TIPaleBJIaIliTyBaHHI YH
Matu (QiHaHCOBI iHTEepecH, MIO cymepedaTh abo
MOXYTh CHPHAMATHUCh SK TakKi, IO Cylepedyarh
inTepecam ToBapucTBa. Byab-skuii MOTEHIIIHII Y1
(akTHuHMI KOH(QIIIKT iHTepeciB Mae OyTH HeraiHO
MTOB1IOMIIEHUI HAOIMKIOMY KEPIBHUKY.

2.3 Byxrainrepcekuii 00K 1 3BITHICTH

dinaHcoBi omeparii Ta 3BITHICTh MawTh OyTH
BioOpa)keHi TOYHO, MPO30pPO Ta BIiAMOBITHO [0
3araJbHONPUHHATHX TPUHIHUIIB OyXrajaTepchbKoro
oOmiky. Hami paxyHku TIOBHHHI BifoOpaxkarh
CIpaBKHIA XapakTep orepauid 1 HE BBOAUTH B
oMaHy. Bin cmiBpoOITHHKIB OUiKyeThCS, IO BCi
JI0XOZM 1 BUTpaTH, BKIIOYAIOUU PO3BAry, MOI3AKH Ta
NoJapyHKd, OyAZyTb  CBOEYAaCHO Ta  TOYHO
3aJIOKyMEHTOBAaHI.

We build our business on trust and respect and have
zero tolerance for all forms of corruption. We are
committed to complying with all applicable laws,
rules, and regulations wherever we operate. The
Code of Conduct is here to guide our actions and
decisions, but it does not replace the law. When there
is no clear legal guidance, we rely on our own values
and standards. If there is ever a conflict between the
Code and local laws, we follow the higher standard.
It is important to familiarize yourself with both the
Code and the relevant laws. If you are unsure about
what to do, ask your manager or appropriate group
function for guidance. By following both the law and
the Code, we ensure that our conduct is always
responsible and ethical.

2.1 Anti-Corruption

The Company has a zero-tolerance policy towards all
forms of corruption, including bribery, extortion,
embezzlement, nepotism, cronyism, facilitation
payments, fraud, money laundering, and unfair
competition. No employee, board member, or
business partner may offer, give, request, or accept
any undue advantage for personal or professional
gain.

This applies to all interactions, whether with public
officials or private sector partners.

All gifts, hospitality, or other benefits must be
strictly within the boundaries of accepted business
practices and must never influence, or appear to
influence, business decisions.

Facilitation payments are strictly prohibited.

2.2 Conflict of interest

We make decisions in the best interest of the
Company. Personal relationships or private interests
must never influence our decisions. Employees and
board members are not permitted to engage in
activities, employment, or hold financial interests
that conflict, or could be perceived as conflicting,
with the interests of the Company. Any potential or
actual conflicts of interest must be immediately
reported to the nearest Manager.

2.3 Accounting and reporting

Financial transactions and records must be reported
accurately, transparently, and in accordance with
generally accepted accounting principles. Our
accounts must reflect the true nature of transactions
and must not be misleading. Employees are expected
to ensure that all income and expenses, including
entertainment, travel, and gifts, are promptly and
accurately documented.




2.4 BilHOCHHY 3 JJIOBUMHU HAapTHEPAMHU

Mu Oynyemo Ham Oi3Hec Ha JOBipi Ta moBasi. Mu
perenbHO 00MpaeMo ALTOBUX MapTHEPIB 1 OUIKyeEMO,
0 BOHH JIOTPUMYBAaTUMYThCS HAIIUX CTaHIAPTiB.
Mu He cHiBOpamOeEMO 3 THMH, XTO 3aJly4eHUH 10
HEeTUYHOI YM HE3aKOHHOI IiSJIbHOCTI, 1 YHHKAaeEMO
oci0, KOMMaHid YW KpaiH, M0 MepeOyBaloTh Iij
CaHKI[IIMHU.

2.4 Relations with business partners

We build our business on trust and respect. We
choose our business partners carefully and expect
them to live up to our standards. We do not do
business with anyone involved in unethical or illegal
activities, and we steer clear of sanctioned
individuals, companies, or countries.

3. IToBara 10 npas JIOAHHH

3. Respecting human rights

VY ToBapuctBi moBara [0 TpaB JIOJAWHU O3HAYAE
CIpaBeyIMBe, TiIHE 1 pIBHE CTaBJCHHS 10 BCiX. Mu
3000B’s13aHi JOTPUMYBATHCh OCHOBHUX, MIKHAPOTHO
BH3HAHUX TIPaB JIOJAMHU JUIsS BCIX JIFOJIEH y BIIACHIH
JISTBHOCTI, TI0O BChOMY JIAHIJIOTY — CTBOPEHHS
LIHHOCTI 1 B KOXHIM rpomazi, e mpamoeMo. Mu
OYIKYyEMO TaKMX CaMHX BUCOKHX CTaHJAPTIB BiJ yCiX
HAIIMX MMOCTa4YajJbHUKIB Ta MapTHepiB i 3000B’s13aHi
JOTPUMYBAaTHCh TIpaB JIIOJMHU Ta TiAHOCTI Yy
KO>)KHOMY acCIeKTi Hamoro OizHecy.

3.1 OxopoHa nparii Ta Oe3mneka

CrBopeHHSs ¥ miATpUMKa OE3IEYHOro, 3JJ0POBOr'0 Ta
THKJIFO3UBHOTO pOOOUYOro cepe/oBUIlla € OCHOBOO
Hamoi JisuibHOCTI. KoXKeH CIiBpoOITHUK Biirpae
aKTHUBHY pOJIb y TIATPUMIN 0e3MeYHOro podovoro
MICIISI, TOBIJIOMIISIFOUH TIPO PU3KKHU, OEpydH y4acTh y
MTOCTIfHOMY BIOCKOHAJICHHI Ta I0Aal04Yd OIHE IIPO
OJTHOTO.

Mu HagaeMo HaJeXKHI 3ac00M 3aXHCTy Ta HAaBYAHHS,
MIPOBOJMIMO PETYIISIPHY OIIHKY PHU3UKIB 1 BXKHBAEMO
npopUTaKTHYHUX  3aXOAiB  JUISI  3MCHIICHHS
HEIIACHUX BWITAIKIB 1 MIATPUMKH 3arajabHOTO
n00po0OyTy. Hamr minxin oxoriroe sk (isudHe, Tak i
TICUXO0COIliaThbHE 3II0pOB’, BKJTFOYATOTH
MpoITaKTHKY CTpecy Ta CHpUSHHS OajaHcy MK
poOOTO0 1 OCOOMCTHM JKHTTAM. MuH  3aBXKIU
3aCTOCOBYEMO HAWBHUINMN CTaHAAPT, SIKIIO HOPMHU
BIIPBHAIOTECH, 1 (DOpMyeMO KyIbTypy B3a€EMHOL
TTOBary Ta piBHOCTI IS BCIX.

3.2 HenmckpuMiHaItis

Pi3HOMaHITTS Ta 1HKIIO3i1 — B OCHOBI HAamol
KynbTypu. Mmu He TEepmuMO JAUCKPUMIHAIII],
JIOMaraHb ~ 4Yd  3JOBXHBaHb. MM  aKTHBHO

MIATPUMYEMO DPI3SHOMAHITTS, TEHAEPHY pPIiBHICTH 1
IHKTIO3110, 3a0e3medyroun, MO0 ycix y Hammi
TSUTBHOCTI MTOBAXKAITM ¥ CTAaBUIIMCS CIIPABEITUBO.

BignosigHo mo xouBeHiin MOII 1 HamioHaJILHOTO
3aKOHOJABCTBA, MU HE JOIYCKA€MO JUCKpUMiHAIii
3a O3HAKOK CTaTi, TeHJEPHOI 1MEHTHUYHOCTI Y
BHpa)XEHHS, €THIYHOI MPUHAIKHOCTIi, pemnirii 4m

IHIIMX TepeKOHaHb, IHBAIIAHOCTI, CEKCyaJIbHOI
opieHTamii, BIKy 4YH Oyapb-iKoi IHIIOI O3HAKH,
BU3HAHOI 3aKOHOM.

PiBHi MoOxnmuBOCTI MawTh OyTH HajzaHi BciM

MpaiiBHUKaM JUIS TPaleBialliTyBaHHs, HaBUaHHS,
PO3BUTKY, MiJBUIICHHS, BCTAHOBIICHHS 3apo0iTHOL
IJaTd Ta WHIOACHHOI B3aeMOJII — HE3aISKHO Bif
TTOXOJKEHHSI YU 1IEHTHYHOCTI.

At the Company, respect for human rights means
treating everyone with fairness, dignity, and equality.
We are committed to upholding fundamental,
internationally recognized human rights for all
people, across our own operations, throughout our
value chains, and in every community where we
operate. We expect the same high standards from all
our suppliers and partners and are committed to
upholding human rights and dignity in every aspect
of our business.

3.1 Occupational health and safety

Creating and sustaining a safe, healthy, and inclusive
working environment is fundamental to how we
operate. Every employee plays an active role in
maintaining a secure workplace, by reporting risks,
participating in ongoing improvements, and looking
out for one another.

We provide proper protective equipment and
training, conduct regular risk assessments, and take
preventive measures to reduce accidents and support
overall wellbeing. Our approach covers both physical
and psychosocial health, including stress prevention
and promoting work-life balance. We always apply
the highest standard where regulations differ, and we
foster a culture built on mutual respect and equality
for everyone.

3.2 Non-discrimination

Diversity and inclusion are at the heart of our
culture. We have zero tolerance for discrimination,
harassment, or abuse. We actively promote diversity,
gender equality, and inclusion, ensuring that
everyone is treated with respect and fairness in all
aspects of our operations.

In line with ILO conventions and national
legislation, we do not tolerate discrimination based
on gender, transgender identity or expression,
ethnicity, religion or other belief, disability, sexual
orientation, age, or any other grounds recognized by
law.

Equal opportunities shall be offered to all employees
for employment, training, development, promotion,
salary setting, and daily interactions - regardless of
background or identity.




L1i 3060B’s13aHHS MOLIMPIOIOTHCS HE JIMIIE HA HAIINX
MpAIliBHUKIB, @ i Ha BCIX, 3 KUM MU B3a€MOJIEMO —
KITIEHTIB, MMOCTa4albHUKIB 1 3alliKaBJICHUX CTOpIH —
3a0e3Meuylour CrpaBe/JIiBe Ta MOBAYKHE CTABJICHHS
y BChOMY HAIIOMY JIAaHLIOTY CTBOPEHHS L[IHHOCTI.

3.3 YMoBH mpaii Ta cB00OAa acomiamin

ToBapucTBO  TpOMOHYe  BCiM  TIpaiiBHUKaM
cpaBeyiuBi Ta TNpuBaOIMBI YMOBH Ipami 3
MOXIIUBICTIO JIOCSITTH 37I0pPOBOTO  OallaHCy MiX
POOOTOIO Ta OCOOUCTHM KUTTSM. MU AOTPUMYEMOCH
yCiX YHMHHUX TPYJOBUX 3aKOHIB 1 TMOBaXKaEMO SIK
LIEHTPaIbHI, TaK 1 MICIEBI KOJEKTHUBHI JIOTOBOPH.
[podecitinuit PO3BUTOK 320X09Yy€THCS i
HMIATPUMYETHCS BIJITOBIAHAM HaBYaHHSIM 1
pETYJSIpHUM 3BOPOTHHM 3B’SI3KOM, a BHHAropoja
0a3yeTbcsi Ha CKIQJHOCTI TOCaaM pe3yibrarax i
KOMITETEHTHOCTI.

Mu nparnemo 3a0e3mnedynTy, mod 3apodiTHa mata i
NUIbTM HE JIMIIE BiINOBimanu abo MepeBUINYyBaIH
MiHIMaJIbHI BHMOTM 3aKOHY 4Yd Tajy3i, a # Oyiu
JNOCTaTHIMH  JUIsSi TIOKPUTTSI OCHOBHHX  IOTPEO
MpaIiBHUKIB 1 HAJaHHS [EBHOIO BUILHOIO JIOXO.IY.
Mu mparHeMO IJIATUTH  BCIM  TIpalliBHUKAM
3apoOiTHY IUIaTy, IO 3a0e3leuye MPOKUTKOBUI
MIiHIMYM, TEPEBUIIYIOYH MIHIMAIbHI BUMOTH JUIS

3a0e3MeueHHs  CIpaBeMIMBOI  Ta  JOCTaTHBOI
BUHATOPOIH Sxmo MiHIMaNBbHI CTaHIAPTH HE
JIOCATaIOThC, MH OUIKy€EMO, 110 Hanl
MOCTavabHAKK Ta MAUIOBI TapTHepHw 3abe3rnedaTrh
BHHATOPOIY BiITOBITHO o MIPUHITATTY
MIPOKUTKOBOTO  MIHIMyMY 3apmmata  Mae
BUILIAYyBATHCh pEryIspHoO, MTOBHICTIO i
CIIpaBemINBO, 0e3 HE3aKOHHUX YW NUCIUTIIIHAPHHUX
BilpaxyBaHb .

Mu A0TpUMyeMOCh YMHHUX 3aKOHIB 1 TalTy3eBUX
CTaH[APTIB MOJ0 POOOIOro Yacy.

My BH3HaEMO 1 TIOBa)XaeMO IIPaBO KOXKHOIO
MpaIiBHUKa CTBOPIOBAaTH a00 MPHEIHYBATHUCH JI0
npo)CINKY 9¥ 1HIIO! acomiarii UIsl 3aXUCTY CBOIX
iHTEpeciB 1 TMOBHICTIO MIATPUMYEMO TIpaBO Ha
KOJICKTHBHI MIEPETOBOPH. [IpencraBHUKH
MIpaIliBHUKIB TOBHHHI MaTH MOXKIIUBICTh BUKOHYBATH
cBoi 000B’s3kM  0e3 mepemkon, 1 Oyab-gka
TUCKPHUMIHAIlISA TIOJ0 OOpaHWX TMPEACTaBHHUKIB YU
YWIEHIB MPOQCIIKH HE JTOMYCKa€EThCS.

Mu TakoK 3axWIIAEMO  KOHQIASHIIHHICTH 1
MPUBATHICTh YCiX IEPCOHANBHUX [AHUX, KEPYIOUd
iHhopMaIli€cr0 BIMOBITHO 10 YHHHUX 3aKOHIB 1
HOPMAaTUBHUX  AaKTiB, BKJIOYAIOYM  3arajlbHUi
persiament €C  mpo 3axuct ganux (GDPR).
YechicTp, nH0Bipa Ta IoOBara KepylTb KOXHHUM
aCIIEKTOM HAIIoro poOovoro cepeoBuIIa.

3.4 I[TpuMycoBa mpails Ta AUTIYa IIpars

ToBapuctBo He  mpuiiMae  XOOHOI  (hopmH
MPUMYCOBOT UM JTUTSHYOI MPalLli Ta aKTUBHO 3arodirae
TaKUM TpaKTHKaM Yy BCiM Hamid IisUIbHOCTI Ta
JIAHLIOTY CTBOPEHHS LIHHOCTI.

Hutsua mpaus cyBopo 3a0opoHeHa. Hixto, xTo He

These commitments extend beyond our employees to
everyone we interact with - customers, suppliers, and
stakeholders - ensuring fair and respectful treatment
throughout our value chain.

3.3 Working conditions and freedom of association
The Company offers all employees fair and attractive
working conditions, with opportunities to achieve a
healthy work-life balance. We comply with all
applicable labor laws and respect both central and
local collective agreements. Professional
development is encouraged and supported through
relevant training and regular feedback, with
compensation  based on role  complexity,
performance, and competence.

We are committed to ensuring that wages and
benefits not only meet or exceed legal or industry
minimums but are also sufficient to cover
employees’ basic needs and provide some
discretionary income. We aim to pay a living wage
to all our employees, going beyond minimum
requirements to ensure fair and adequate
compensation. Where minimum standards fall short,
we expect our suppliers and business partners to
provide compensation in line with the principle of a
living wage. Wages must be paid regularly, in full,
and fairly, with no unlawful or disciplinary
deductions.

We comply with applicable laws and industry
standards on working hours.

We recognize and respect every employee’s right to
form or join a trade union or other association to
protect their interests, and we fully support the right
to collective bargaining. Employee representatives
must be able to perform their duties without
hindrance, and any form of discrimination against
elected representatives or unionized employees is not
tolerated.

We also safeguard the privacy and confidentiality of
all personal data, managing information in
accordance with applicable laws and regulations,
including the EU General Data Protection Regulation
(GDPR). Integrity, trust, and respect guide every
aspect of our working environment.

3.4 Forced labor and child labor

The Company does not accept any form of forced or
child labor, and we take active measures to prevent
such practices throughout our operations and value
chain.

Child labor is strictly prohibited. No one below the




JOCAT  MIHIMQJIBHOTO  3aKOHHOTO  BIKy  JUIs
mpaleBIamTyBants ado 15 pokiB (3a1eXHO Bif TOTO,
0 BUIIE), HE MOXKe OyTH NpaleBIalITOBAHUHN Y
xomHoMmy mifgpo3nini ToBapucTBa uM y HammMX
JITOBHX TapTHepiB. Momoni mnpauiBHUKH 10 18
POKIB OTPUMYIOTh OCOOJMBUN 3aXHUCT 1 HIKOJIU HE
3aJIy4aroThCs 70 HEOe3MEYHOI, BaKKOi YW HIYHOL
poboru.

Yci hopmu mpuMyCcOBOT TIpalli, BKIIOYa0YH OOProBy
Kabany, paOCTBO, MiJHEBUIBHY MpaIlo, TOPTiBIIO
JIOABMU Ta eKCIUTyaTallil0 Bpa3iuBUX TPYI, CYBOPO
3a0opoHeHi. PobGora y ToBapucTBi 3aBXAu €
JNOOpOBUIbHOIO, 1 TMpamiBHUKA MAalOTh CBOOOAY
BHOOPY po0OTH Ta MPaBO 3BUILHUTHCH BIIIOBITHO
JO YHMHHOIO  TpPYIOBOTO  3aKOHOJABCTBA  Ta
KOHTPAKTiB.

Monoai mnpaniBHuku o0 18 pokiB abo BariTHi
MPAaIiBHUII OTPUMYIOTh OCOOJIHMBHIA 3aXUCT 1 HIKOJH
HE 3aJIy4aroThCs 10 HEOE3MeUHOl, BaXKKOI YM HIYHOT
poboTH.

minimum legal age for employment, or 15 years
(whichever is higher), may be employed at any the
Company facility or by our business partners. Young
workers under 18 receive special protection and are
never assigned to hazardous work, heavy work, or
night shifts.

All forms of forced labor, including bonded labor,
slavery, servitude, human trafficking, and the
exploitation of vulnerable groups, are strictly
forbidden. Employment with the Company is always
voluntary, and employees have the freedom to
choose their work and the right to leave in
accordance with applicable labor laws and contracts.

Young workers under 18 or pregnant workers receive
special protection and are never assigned to
hazardous work, heavy work, or night shifts.

4. Exonoriygi cranaaptu

4. Environmental standards

ToBapucTBO mparHe 3amodiraTv 1 3MEHIIYBAaTH HAIIl
BIUIMB Ha JIOBKULIS Ta BUKHIU MAPHUKOBUX Ta3iB y
BCIX HAIUX ONEpalisx 1 JAHIIry CTBOPEHHS
miHHOCTI. Mmu  mparHemMo 10  €(EeKTHBHOrO
BUKOPHCTAHHS PECYpPCiB Ta €Heprii, MUPKYIIPHUX
MTOTOKIB, ITOCTIHHO MTOKPAITYIOYH HAIIll €KOJIOTTdHI Ta
KIIMaTHYHI ~ TIOKa3HWKH  dYepe3  IHHOBaIlii Ta
BIITOBIATBHI TTPAKTHKH.

Mu Bu3HAEMO crelu(piuHi EKOJOTIYHI PU3HKH,
MOB’SI3aHI 3 HAIIOK Tady33i0, TaKi SK BUKUIAA Ta
BUYCPIAHHSA pPECypciB, 1 BHPINIYEMO IX IIIITXOM
CHUCTEMATUYHOI OIIHKH PH3WKIB, TIOM SKIIEHHS Ta
moctiiHoro MoHiTopuHTY. I[lpuHIHI 06epexHOoCTI
Kepye HaIllUMHU PIlIeHHSMH, a CTAJICTh IHTErpOBaHA
Y HaIly MIOACHHY MiSUTbHICTb.

Mu 3000B’s3aHi  BiJMOBINAJIBHO 3aKyIOBYBaTH
CHpOBHHY, 3a0e3Meuyiodn, M0 BHKOPHCTOBYBaHI
MaTepianu OTpUMaHi 3 TOTPUMAHHSAM TIpaB JIOAWHH,
3aXHUCTOM EKOCHCTEM 1 CHPHSIHHSM IPO30POCTi Ta
MPOCTSKYBAHOCTI Yy BChOMY HAIIOMY JIAHIIOTY
MOCTaYaHHSL.

4.1 Knimar i eHepris

Mu mparsemo 3armo0iraTé i 3SMEHITYBaTH HaIll BIUIVB
Ha JIOBKUIIS Ta BHKHIW TMAapHUKOBHX Ta3iB y BCIX
HaIlMX OIepaIlisx, JIAHIFOTY CTBOPEHHS I[IHHOCTI Ta
po3po0riti mpoxykmii. Hamr migxix mo BUKOpUCTaHHS
pecypciB IPYHTYEThCS HA TOBa3i JI0 IUIAHETAPHUX

Mex. Hame mparHeHHs g0  iHHOBamin i
BIANOBIZAJIBLHOCTI  O3HA4ya€, IO MM IOCTIHHO
MOKpAaIIyeEMO Halllli EKOJOriuHi Ta KIIMaTU4HI
IMOKA3HUKH, MparHy4u IIo e eKTUBHOIO

BUKOPUCTAaHHSl PECYpCiB Ta eHeprii, HUPKYISPHUX
MOTOKIB.

Mu 3000B’s3aHI MOHITOPUTH, BHUMIpPIOBaTH i
3MEHIIYBAaTH BHUKUAM TNAPHUKOBHX Tra3iB BiA YciX
BHJIIB TOCIIOJIAPCHKOI  isSITBHOCT1 Ile BxiIIOUaE

The Company is dedicated to preventing and
reducing our environmental impact and greenhouse
gas emissions throughout our operations and value
chain. We strive for resource- and energy-efficient,
circular flows by continuously improving our
environmental and climate performance through
innovation and responsible practices.

We recognize the specific environmental risks
associated with our industry, such as emissions and
resource depletion, and address them through
systematic  risk assessment, mitigation, and
continuous follow-up. The precautionary principle
guides our decisions, and sustainability is embedded
into our daily operations.

We are committed to the responsible sourcing of raw
materials, ensuring that the materials we use are
obtained in a way that respects human rights,
safeguards ecosystems, and promotes transparency
and traceability throughout our supply chain.

4.1 Climate and energy

We are dedicated to preventing and reducing our
environmental impact and greenhouse gas emissions
across our operations, value chain, and product
development. Our approach to resource use is built
on respect for planetary boundaries. Our drive for
innovation and responsibility means we continuously
improve our environmental and climate performance,
striving for resource- and energy-efficient, circular
flows.

We are committed to monitoring, measuring, and
reducing greenhouse gas emissions from all business
activities. This includes responsible energy use,




and

Bi/IMOBiaIbHE BUKOPUCTaHHS eHeprii, . setting and tracking reduction targets,
BCTAaHOBJIEHHS 1  BIACTeXKEHHSA  Ifiei  miomo | prioritizing renewable energy sources.

3MEHIICHHS BUKHIIB , a TaKOXK MPIOpUTET

BUKOPUCTAHHSI BIJIHOBJIIOBAaHHX JKEPE eHepril.

4.2 EdekrtuBHicTh pecypciB i nupkynspHa 4.2 Resource efficiency and circular business
EKOHOMIiKa

VY ToBapuctBi nupkyjispHa ekoHomika — Hama At the Company circular business is our long-term
JIOBrOCTPOKOBa METa, i MU mparHemo makcumanbHo —goal and we strive to use all resources - materials,
ehekTHBHO BHKOPHCTOBYBaTH Bci pecypcu —  energy, and water - as efficiently as possible. We

MaTepiaiu, EHeprio Ta Boay. Mu BilaeMo rnepepary
nepepoOJIeHUM 1 NPUIATHUM JUIsL  TIEPEpOOKH
MaTepiajaM y HallluX NMPOAYKTaX i MaKkyBaHHi, SKIIO
BOHHM 3a0e3MeUy0Th MCHIIUI 3arajJlbHUN BIUIMB Ha
KJIiMaT TPOTATOM  YChOTO  JKUTTEBOrO  IUKIY,
BKJIFOUAIOYH JIOBIOBIYHICTD 1 yTHIII3aIlif0. MU TaKoX
MpalEMO  HaJ  3MCHIICHHSIM  HEMOTPiOHOro
MaKyBaHHS 1 BHOMpAaeMO BiAMOBIZalbHO OTpPUMAaHi
MaTepiajy, KOJH IIe MOXIJIMBO. MU MiHIMIZyeEMO
BIIXOAM 1 PO3MISJIAEMO BCi YTBOPEHI BIIXOIM SIK

pecypc JUis  IOBTOPHOI'O  BUKOPUCTaHHS  abo
nepepooKH. Koxen CHIBPOOITHUK Hece
BIAMOBINAJIBHICTE 32 3MEHINEHHSA  BIAXOLIB 1
3a0e31meueHHs HaJIEKHOT'O COPTYBaHHS Ta
nepepooKH.

BignoBinaabHe BHKOPHCTAHHS BOIU — IPIOPUTET.
Mu MiHIMI3YEMO CIIOXKHBAHHS 1 TAPAHTYEMO, 1110 BCI

CKUHYTI BOIN BIJIIIOBIAIOTH HAWBUILNM
CKOJIOTIYHMM CTaHAApTaM, 3aXHUIIal0ud €KOCHCTEMHU
Ta rpoMaju.

4.3 YupaBiiHHSA XiMIYHUMH PEUOBHHAMHA

Mu mparHeMO YCYHYTH HeOE3NedHi  XiMidHi
PCUOBHHH, J€ 1€ MOXIHMBO. SIKIIO YCYHEHHS

HEMOXXJIMBE, MH 3a0e3[e9yeMO CyBOPUH KOHTPOIb
yepe3 OesleyHe TIOBODKCHHS, 30epiranHs Ta
yTriizamnito. Yci HeOe3neuHi Biaxoau o0poOIsIOThCS
BIANOBIIHO OO  HAWBHAIIAX  EKOJIOTIYHHUX Ta
BHPOOHMYMX CTaHIAPTIB Oe3leku, Yy TMOBHIi
BiJIMOB1THOCTI bito) 3aKOHO/IaBCTBA Ta 3
BUKOPHCTAaHHIM BiIITOBIAHIX 3aco0iB
iHauBiyansHOro 3axucty (313).

prioritize recyclable and recycled materials in our
products and packaging, provided they deliver a
lower overall climate impact throughout their
lifecycle, including durability and end-of-life
considerations. We also work to reduce unnecessary
packaging and select responsibly sourced materials
whenever possible. We minimize waste and view
any generated waste as a resource for reuse or
recycling. Every employee shares responsibility for
reducing waste and ensuring proper segregation and
recycling.

Responsible water use is a priority. We minimize
consumption and ensure that all discharged water

meets the highest applicable environmental
standards, safeguarding ecosystems and
communities.

4.3 Chemicals Management

We are committed to eliminating hazardous
chemicals wherever possible. Where elimination is
not feasible, we ensure strict control through safe
handling, storage, and disposal. All hazardous waste
is managed in accordance with the highest
environmental and occupational safety standards, in
full compliance with legislation and with the use of
appropriate personal protective equipment (PPE).

5. Komynikanis Tta giagor i3 3amikaBiaeHumu
CTOPOHAMH

5. Communication and stakeholder dialogue

Y ToBapucTBi MU OyIayeEMO JOBIpY depe3 BIIKPHUTY i
YecHy KOMYHIKAIlil0o 3 HAIlMMHU TpaliBHUKaMHU,
KIIi€eHTaM¥, TapTHepamMM Ta rpomagamu. Ham
MapKeTHHT 3aBXIW BioOpa)ka€ Haml I[iIHHOCTI: MH
HIKOJIH HE BUKOPHCTOBYEMO HAaCHJIbCTBO,
CeKCyaJi3allilf0 Yd TPUHIKYIOYl 300paxkeHHA. Mu
MIPEICTABIIIEMO HaIll OpEeH M PaBIUBO i 3 TTOBATOK0.
Mu  [OTpUMYeEMOCh BCTAHOBJICHUX CTaHIApPTiB
€TUYHOTO MapKETHHTY Ta comiaabHOl
BiJIOBITaTBHOCTI — BiJIOBITHO A0 €BPOIEHCHKOTO
3akoHozaBcTBa mpo MapkeruHr i Kopekcy ICC
(MixnapogHa ToproBenbHa manata — Komekc
peKJIaMH Ta MapKETHHTOBUX KOMYHIKaIIii).

My miaTpuMyeMO KOPIIOPAaTHUBHY KyJbTYPY HOBIpH
Ta BIAKPUTOCTI, A€ KOXKEH TOJOC Ma€ 3HAYEHHS.
[IpaliBHUKIB 320XOYYIOTH TUIMTHCS iJesIMH  Ta

At the Company, we build trust through open and
honest communication, with our employees,
customers, partners, and communities. Our
marketing always reflects our values: we never use
violence, sexualization, or degrading imagery. We
present our brands truthfully and respectfully. We
follow established standards for ethical marketing
and social responsibility — aligned with both
European marketing law and the ICC Code
(International Chamber of Commerce — Advertising
and Marketing Communications Code).

We foster a company culture of trust and openness
where everyone’s voice matters. Employees are
encouraged to share ideas and concerns, and we




npobieMaMu 1 MM TIITPUMYEMO MPEACTAaBHUKIB
MpaIiBHUKIB  JJIs 3a0e3rmeyeHHs aKTUBHOI'O
COL[IJILHOTO JTiaJIoTy.

Mu mOCTIHHO B3a€EMOJIEMO 3 yCiMa 3aIliKaBICHUMHU

CTOPOHAMH, JIOKAJIbHO 1 TJOOAJIBHO, MJUISYUCH
iHpopMalliero mpo Haml Oi3HeC i MPAKTUKHU CTaJIOrO
PO3BUTKY.

Hama mera — miaTpuMyBaTH MillHi, IOBFOCTPOKOBI
BITHOCHMHU, 3aCHOBaHI Ha TIPO30POCTi, IMOBa3i Ta
CIJIBHOMY YCITIXY.

support workers’ representatives to ensure active
social dialogue.

We engage continuously with all stakeholders,
locally and globally, sharing information about our
business and sustainability practices.

Our goal is to maintain strong, long-term
relationships based on transparency, respect, and
shared success.

6. 3BiTHicTB | MOHiTOPHHT

6. Reporting and monitoring

Y ToBapucTBi MU BBaXAa€EMO, IO BIIKPHUTICThH 1
BIJINOBIIAJIBHICTG € KJIFOUYOBUMH JUIS MIATPUMKH
noBipu. Skmo Bu  OaunTe a0  MIZO3PHOETE
MOBEJIIHKY, 110 rmopyiye Hail Kojiekc moBeaiHKu, B
3000B’s13aH1 TOBiAOMHUTH TIpo 1ie .[ToBigoMiIeHHs Ipo
HEBIAIIOBIHICTH  JOIOMArae  3axWUCTUTH  Hamil
LIHHOCTI 1 TapaHTY€E, IO MU JIIEMO 3 I0OPOUYECHICTIO.
6.1 IToBinOMIIEHHS [TPO HEBUIIOBIIHICTh

SAxio Bu Ai3HanMcs a0o MiIO3pPIHOETE IMOPYIICHHS
Kopekcy moBemiHKH, CIIOYATKy MOrOBOPITH 31 CBOIM
KepiBHUKOM. SIKIIO BaM 1€ HE3PYYHO, BH MOXKETE
3BEPHYTHUCS JIO IHIIOrO KEepiBHHKA BWIIOTO PIiBHS ,
HR abo mnpencraBHMKa TMpaiiBHUKIB. Y pa3si
CEepHO3HMX TMPOOIEeM— TaKuX SK IaXpaicTBo,
KOPYIIIis, PU3UKH [UIS 3J0pOB’S 1 OE3MMeKu |H
CEpHO3HOI MIKOAM AOBKULTIO — ab0 SKIIO BU Oaxaere
3aJUIIUTHCS aHOHIMHHM, BU MOXETE€ CKOPHUCTATUCS
HE3aJeKHOI0 CHCTeMoro moBigomieHb Hultafors
Group.

6.2 Sk MU pO3TIAAAEMO TTOBIIOMIICHHS

KoyxHe MoBimOMIIEHHS PO3TIIAAAETHCS CePHO3HO. M
pO3CIigyeMO BCi CKapru KOH(DIICHITIIHO,
HeyIepe/KeHo 1 0e3 3amydeHHs 0ci0, MOoB’s3aHuX i3
npobnemoro. HixTo HIKOMM He 3IiTKHETBCS 3
penpecisiMA  YH  HETAaTUBHMMH  HACIiIKaMH  3a
BUICITOBJICHHSI CKapTH 3 TOOPOI0 METOI0, HaBITh SKIIIO
BOHA BHUSBHUTHCS OE3ITiICTAaBHOIO.

Sxmo y Bac € MUTaHHS WIOMO TMOBimOMIIEHHS abo
MpOIIeCy, 3BEPHITHCS 1O cBOro kepiBHmka uu HR.
BUCTOBITIOIOYH CBOKO JYMKY, BH JIOMIOMAaraere Ham
MIATPUMYBAaTH POOOYE CEepeloBHINE, 3aCHOBAaHE Ha
JIOBipi, ITOBa3i Ta BiAMOBiAaIBHOCTI.

At the Company, we believe that openness and
accountability are essential to maintaining trust. If
you see or suspect conduct that violates our Code of
Conduct, you have a responsibility to speak up.
Raising concerns helps protect our values and
ensures we act with integrity.

6.1 Reporting concerns

If you become aware of, or suspect, a breach of the
Code of Conduct, start by talking to your manager. If
you are not comfortable doing so, you can reach out
to another senior leader, HR, or a workers’
representative. For serious concerns - such as fraud,
corruption, health and safety risks, or serious
environmental harm - or if you prefer to remain
anonymous, you can use Hultafors Group's
independent reporting system.

6.2 How we handle reports

Every report is taken seriously. We investigate all
concerns confidentially, impartially, and without
involving anyone connected to the issue. No one will
ever face retaliation or negative consequences for
raising a concern in good faith, even if it turns out to
be unfounded.

If you have questions about reporting or the process,
please contact your manager or HR. By speaking up,
you help us maintain a workplace built on trust,
respect, and responsibility.
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